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Version 1.0 (2022)

(5 LG Electronics

Diversity and engagement for all

We firmly believe that a culture of respecting individual diversity is key to promoting flexible thinking

as well as developing insight and capabilities of our members.

We respect uniqueness and diversity of our employees whether that be age, ethnicity, gender,
gender identity, native language, race, nationality, country of origin, family, disability, color of skin, or
any other distinguishing characteristic or trait. \We also support and do not discriminate based on
individual choices or preferences of our employees such as marital status, pregnancy, religion, belief,
sexual orientation, social or economic class, education, political orientation, union activity, and

military service.

Everyone at LG Electronics must recognize and respect each other’s differences, where everyone
can work freely as themselves. In this culture of diversity and engagement, we will be able to
propose innovative solutions from diverse perspectives to create outstanding performance.

Innovation based on diversity and engagement is very much in line with our management philosophy
of “Respecting Human Dignity” and “Creating Value for Customers”

The culture of embracing differences and going further to learn from such differences will promote

sustainable growth of our company and help us achieve the goal of creating a better life for all



