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@ LG Electronics

LG Electronics (LGE) recognizes the right of all employees and stakeholders to pursue happiness, to work with dignity and to have their value
as human beings respected. LGE furthermore declares its view that the upholding of human rights and dignity, regardless of age or gender, is a
basic prerequisite for the management of a sustainable business, and pledges to satisfy all labor standards defined by such international organizations as
the UN and ILO.

LGE will follow the labor codes and laws of every country and region where it operates, and strive to provide stable employment, fair wages
and a humane working environment. The company will furthermore work to spread these values by making them a basic requirement for all
business partners of LGE.

LGE has promulgated various slogans that define its unique corporate cultural and ethical principles, namely “Creating Value for Customers” and
“Respecting Human Dignity”. The company has pledged and will continue to improve that its entire business operations shall be conducted in a
manner that respects human and labor rights, based particularly upon the LG ‘Code of Ethics’ and LG ‘Jeong-Do Management’. When there is a
discrepancy between this policy and local law, stricter requirements should be confirmed.

Article 1
Respect for
Human Dignity

LGE treats each employee with respect, and places a high value on individual human dignity. The company shall take active
steps to prevent physical and/or emotional mistreatment of employees. Any harsh and inhumane treatment, including any
violence, gender-based violence, sexual harassment, sexual abuse, corporal punishment, verbal abuse, bullying, or public
shaming will be resulted in disciplinary action.

Article 2

Avoidance of
Forced Labor

LGE does not compel any employee to work against their will, either by intimidation or threat, or by physical confinement, human
trafficking, slavery or any other means. As part of the hiring process, LGE will provide employees with a written employment
agreement in a language they can understand. LGE will not demand that employees surrender any government-issued
identification, such as a passport, to the company as a condition of employment. LGE will not require employees to pay any
recruitment fees or other related fees for their employment.

Article 3

Prohibition of Child LGE will abide by the local labor laws with respect to minimum age of employment and will strictly verify the age of all workers

Employment at the point of hire. Any legal violations of child labor will not be tolerated. LGE does not permit employees under the age of
18 to perform tasks that jeopardize their health or safety, including night shifts and overtime. In case of using student workers,
LGE will provide appropriate support and training programs and continuously check compliance with applicable law and regulations.

Article 4

Fair Treatment /
Non-Harassment

LGE does not offer nor authorize discriminatory hiring and employment practices such as wages, promotions, and rewards
based on gender, race, skin color, age, sexual orientation, gender identity and expression, ethnic or national origin, disability,
pregnancy, marital status, religion, political affiliation, labor union activity social status, covered veteran status, protected genetic
information or disease, etc. LGE will provide employees with reasonable accommodation for religious practices upon request.

Article 5
Working Hours LGE will comply with the local labor laws with respect to working hours, including regular and overtime hours, and holidays.
For those countries without legal limit for working hours, LGE will comply with the RBA standards. — Working hours should not

be more than 60 hours per week. Employees shall be allowed at least one day off every seven days. All overtime must be voluntary.

Article 6
Wages and Benefits LGE will offer wages that are higher than the minimum prescribed by local law in each country or region, including the payment
of overtime rates when necessary, with wage statement. Deductions from wages as a disciplinary measure will not be permitted.

By doing so, LGE will motivate employees, support higher community living standards, and contribute to local economic development.

Article 7

Voluntary Association In order to promote an environment of trust and mutual respect, LGE will provide sufficient opportunities for employees to
communicate with the company. LGE also guarantees the right of employees to form and join trade unions, to bargain collectively
and to engage in peaceful assembly, as governed by local law, and will not cause any employee to be disadvantaged because

of involvement with a union, or attempting to organize one.
Article 8

Compliance of
Regulations

LGE will follow the labor laws and standards of each country and region where it operates, and will not provide any conditions
of employment which fail to meet such standards.



